
5.2.7        Student-to-Student Sexual Harassment

  

The Lexington City Board of Education believes that all students are entitled to learn in
school-related

  

environments that are free from sexual harassment. In addition to the provisions of Policy 3.21,
the Board

  

prohibits any actions on the part of students which constitutes sexual harassment and advises

  

students that when sexual harassment by students is established, disciplinary action will be
taken up to and

  

including suspension for offending students. If the offending conduct violates any criminal law,
violators

  

may also be prosecuted.

  

  

In applying this policy, due consideration shall be given to the age and maturity of the student
involved, the

  

circumstances surrounding the incident, and the past behavior of the student. This policy shall
not be
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applied in the case of young students unless it clearly appears that there is an intent on the part
of the

  

student to engage in harassment of a sexual nature. In the absence of such intent, rules and
policies which

  

forbid other forms of personal contact or interference should be considered and applied if
appropriate.

  

  

1. Unwelcome  sexual advances, requests for sexual favors, and other verbal or  physical
conduct of a sexual nature constitutes sexual  harassment when:

  

  

A. Submission  to the conduct is made either explicitly or implicitly a term or  condition of an
individual's academic progress or involvement or  participation in a school-related activity.

  

  

B. Such  conduct has the purpose or effect of unreasonably interfering with a  student's
educational performance, or creating an intimidating, hostile  or offensive environment.
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2. Examples  of sexual harassment include, but are not limited to pressure for  sexual activity;
continued or repeated offensive sexual flirtations,  advances, suggestive actions or propositions;
unwelcome touching, such  as patting, pinching or constant brushing against another's body; 
continued or repeated verbal remarks about an individual's body;  sexually degrading words
used toward an individual or to describe an  individual; suggesting or demanding sexual
involvement accompanied by  threats or the display in the school environment of sexually
suggestive  objects or pictures. Sexual harassment does not include  personal compliments
welcomed by the recipient, or social interactions  or relations freely entered into by students.

  

  

3. A  student who believes that he/she has suffered or observed sexual  harassment may
report the matter to an educator who will notify the  school principal. Failure by the educator
to do so may subject him/her to disciplinary action.
The matter will be investigated by the principal/designee and will be resolved in an expeditious
and confidential manner.
A written report will be submitted to the complainant within ten (10) schools days.

  

  

If for aAny reason the student is not satisfied with the decision, he/she may file an appeal with
the principal. There may also be a further appeal with the superintendent/designee. Such  an
appeal should be filed within ten (10) school days of being informed  of the principal's and/or
designee's response to the complaint.

  

  

Approved 8/10/93
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